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Methodology
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* Farmworkers - What did the respondents (surveys and

interviews) tell us directly?

* Employers - How do those needs show up in Industry impacts
VN &/or adaptations?
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Findings

Z{I HIGH BARRIERS T0 HOUSING NAVIGATION & EMPLOYERS PROVIDING SOCIAL SERVICES

IFWEI]l] NOTHING

ERNE N M




Differences in the Workforce
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YEAR-ROUND vs ANNUALLY/SEASONALLY RETURNING WORKFORGE

2n average, year-round workers are older than

annually & seasonally returning workers

LANGUAGE SPOKEN

* 62%: 46% Monolingual Spanish

« 21% : 5% Bilingual English and Spanish

« 12% : 42% Bilingual Spanish and Indigenous Language

GENDER DISTRIBUTION

= B82% :77% are MALE
= 17% :20% are FEMALE

LIVING IN V3. OUT OF COUNTY

¢ 67% :33% live in NAPA COUNTY
» 32% : 66% live outside NAPA COUNTY

il

LIVING WITH FAMILY

* T5% : £5% live in a household with family

LIVING WITH CHILDREN UNDER 18

s 39% : 27% |live with children UNDER 18

SLEEPING IN PLAGES NOT MEANT FOR LIVING

= 16% : 26% sleptin a place not meant for living in the
last 12 months




Differences in the Workforce
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FARMWORKERS WHO HAVE CHILDREN FARMWORKERS LIVING WITH CHILDREN UNDER 18

Do Mot Have Children

143 YEAR-ROUND FARMWORKERS

YEAR-ROUND
FARMWORKERS M= 209 M= 252
29% live with children under 18
years of age.
Hawve c'l;uﬁ_.dran
Do Not Have Children = ANNUALLY & SEASONALLY RETURNNG
252%,
FARMWORKERS
AHHUALLYS
SEASONALLY
RETURNING N=291 N= 409

FARMWORKERS

27% live with children under 18
years of age.

Hawe Children
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Differences in the Workforce

TYPE OF CURRENT HOUSING UNIT

Other
0.8%

Farmworker Center
14.9%

Mobile Home

Single Family Home
5.6%

39.8%
Studio

16% YEAR-ROUND
FARMWORKERS

Apartment

369% N=249
Hotel/Motel
Farmworker Center 17%
15.9%

Single Family Home
28.8%

e ANNUALLY/
SEASONALLY
RETURNING

FARMWORKERS

Mobile Home
6%

Apartment
432% N=419

INTERGENERATIONAL HOUSEHOLDS

Living with Children Cwver 18
17.5%

Living with Children Under 18

38.9%
YEAR-ROUND
FARMWORKERS N=252
Do Not Live with Children
£3 7%
Living with Children Over1g _ .
9% Living with Children Under 18
26.9%
ANNUALLY/
SEASONALLY
RETURNING N=409

FARMWORKERS

Do Mot Live with Children
64.1%
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Unhealthy Trade-offs
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LIVING IN V3. OUT OF THE COUNTY TRANSPORTATION TRENDS

FARMWORKER RESIDENCE BY COUNTY

n County [l Out of County HOW DO FARMWORKERS TRAVEL TO NAPA EACH DAY?
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Unhealthy Trade-offs
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FAMILY SEPERATION TRENDS

FARMWORKERS LIVING WITH CHILDREN UNDER 18 AND COMMUTE TIMES

. 0-29 Minutes . 30-59 Minutes . 1-2 Hours || 2+ Hours
100

of farmworkers
who commute to
Napa live with
children

80

&0

40

of farmworkers
who commute
into Napa
commute over
a day.
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Unhealthy Trade-offs

ACCESS TO WIFI

n of Ste
YES A Commitment to
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OVERGROWDED HOUSING CONDITIONS
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One farmworker shared a
story of living in a single
household with 17 other

people during one season

Survey Data showed an
instance of 7 farmworkers to
a motel room

SLEEPING IN PLAGES NOT MEANT FOR LIVING

225/ OF ALL FARMWORKERS REPORTED
SLEEPING IN A PLACE NOT MEANT FOR

22% LIVING IN THE LAST 12 MONTHS.

16%

of Napa Valley's yea
round farmworker:
slee p placi

meant for l ng

X
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Unique Barriers
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LANGUAGES SPOKEN

Indigenous English & Spanish
1.6% 4.T%
English & Spanish

21.4%

ANNUALLY/

YEAR-ROUND
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INDIGENOUS LANGUAGES

Tzotzil [l Tzetal [ Chatino [ Nahuatl
B Tricui [l Amuzgo [l Zapoteco
B Purepecha [ Mixteco [ Itzal

Qanjob'al Creole Qeqchi' [ Zogue
B Mam |l Tojolabal [l Otomil [ Akatek
B Mayan
Tojolabal AT?E‘? k
8.8% '

Spanish
SEASONALLY o a7
FAHMWUHK[HS Spanish & Indigenous HH”HNlNG Zoque
42.5% FARMWORKERS 22?’” Tzotzil
. Itza 39.5%
Spanish & Indigenous SE;S,I;h 0.4% B 0
12.5% .
Mixteco
7.5%
Indigenous
4.2% Zapoteco
N= 248 N= 402 1:8%
AMmuzgo
4.4%
10.1% Tzetal
Nahuatl -
Eia 11.4% N=235
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Unique Barriers

Mot Difficult
12.3%

YEAR-ROUND

FARMWORKERS

Somewhat Difficult
46 7%

Mot Difficult
6.3%

ANNUALLY/
SEASONALLY
RETURNING
FARMWORKERS

Somewhat Difficult
46.2%

DIFFIGULTY PAYING RENT - PRIVATE MARKEI

Very Difficult

Very Difficult

DIFFIGULTY PAYING RENT - FARMWORKER GENTERS

Very Difficult
16.2%

Mot Difficult
£59%

YEAR-ROUND
FARMWORKERS

Somewhat Difficult
37.8%

N= 37
Very Difficult
29.5%
Mot Difficult
1% ANNUALLY/
SEASONALLY
RETURNING
FARMWORKERS
Somewhat Difficult N=61

29.5%
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Impact on Employers & Industry
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LENGTH OF TIME WORKING IN NAPA

YEAR-ROUND YEAR-ROUND ANNUALLY/SEASONALLY
LIVING IN NAPA LIVING OUTSIDE NAPA LIVING IN NAPA

19.5 YEARS | 10.0 YEARS @ 13.9 YEARS

N=167 N= 80 N= 131 N= 264

Year Round Farmworkers Living in Napa
Year Round Farmworkers Living Outside Napa

Annually/Seasonally Farmworkers Living in Napa

Annually/Seasonally Farmworkers Living Outside Napa

0.0 years 50years 100years 150years 20.0years




Impact on Employers & Industry

SEASONAL EMPLOYMENT FOR FARMWORKERS
NUMBER OF MONTHS WORKING IN NAPA COUNTY

e G

Max: 11 months f:',lyj(,'l |||_'}
100 |_[_'rﬂ|_lﬂ_|_|]_|_[:|J
TaIMWOTKErs Work
0n average
year
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Opportunities for Collective Action

| DO
01 Dedicated Farmworker Homebuyer Down ASS|

Payment Assistance @eownersmp more afordable

()7 Pproviding Housing Navigation Assistance

Coordinated Entry System

Community

[]3 Expanded Access to Short-Term and Nightly
Housing Through Farmworker Genters '

oooooo

n
& Assertive
nnnnnnnnnn

rganized by Acuity) ion
(Matched to Acuity)
HCRT
(Homelessness Coordinated
Response Team)
gt H

29

S arnran

()4 Financial Literacy Services

(9 Transportation Solutions
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UG 1mprove wii Access
)/ increasing Access to Low- and No-Cost Food

(J§ Emplover-Provided Housing

09 Create a Multi-jurisdiction Farmworker Housing

Action Plan ' ond

bond to build thousands of

][] Support Efforts to Increase Affordable Housing Funds  omes and house hundreds o
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Questions

Contact:
Jennifer Palmer, Director of Housing & Homeless Services
Jennifer.palmer@countyofnapa.org



	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17

